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                                                                                                    Date: April 24, 2006
Mark Johnson                           D’Ann Johnson

Paul Mazzara                            Bill Cassidy-RN

Greg Mackey                            Vincent Spero

TO: Presidents and Benefit Coordinators

FROM: International Benefits Committee

TOPIC: April 2006 Benefits Committee Meeting with David Levine


1. How do we better communicate

2. Health Programs
3. Accommodations
4. AA Medical
5. Prefunding 
How do we better communicate?


It can be a huge task when you start making decisions about choosing your benefits or thinking about retirement. Currently American is working on ways to get more information to employees on these options. 
Health Programs


In the past AA had health fairs in various locations, but in the past few years only the larger stations have been able to continue having the health fairs. We are working on ways to get this information to our members. There are various tools such as WebMD, United Health Care network or your primary physician to get information on different health topics. Locally there may also be additional resources that members can use. 
Accommodations
          We are still having problems with members that are not being accommodated with restrictions. We are seeing that some individuals who have restrictions are capable to do their job, but it seems that there is an unwillingness to accommodate due to the restrictions.
AA Medical 


AA Medical is working on changing the criteria for Call-A-Nurse clearance and they are looking at an implementation date in the near future. 

The new Criteria that AA wants to implement is: 
1. Taking Prescription medication when you return to work

2. Injured to the eyes, ears and/or neck

3. Off work for 300 or more consecutive calendar days

4. Off work for a total of 450 or more calendar days in a rolling 2-year period. 


If an employee is close to meeting these criteria, a letter explaining the process will mailed to the employee. 
Prefunding 
        We have been getting many questions on the floor about prefunding. There have been no changes to the prefunding policy. The only recent issue that has come about with prefunding is the discrepancy between the Employee Benefit Guide and prefunding when you are on a Sick or Injury on Duty Leave of Absence you are not required to pay your prefunding. 

In Attendance:  Mark Johnson, Paul Mazzara, Greg Mackey, Bill Cassidy, Vincent Spero, D’Ann Johnson, David Levine, Mike Russo, Charlotte Tekitz, Susan Rossi, Mark Cook, Christine Morris.











