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                                                                                                    Date: March 29, 2006
Mark Johnson                           D’Ann Johnson

Paul Mazzara                            Bill Cassidy-RN

Greg Mackey                            Vincent Spero

TO: Presidents and Benefit Coordinators

FROM: International Benefits Committee

TOPIC: March 2006 Benefits Committee Meeting with David Levine


1. ARB Update  
2. Employee Benefit Guide  
3. Call-A-Nurse process changes

4. Leave Of Absence
Accommodation Review Board (ARB)


The Board meets on the fourth Tuesday of the month at 2:00 p.m. For an accommodation to be considered, the paperwork must be received 10 days prior to the meeting.  We have received a commitment from Tanya Kelly that the TWU will receive all accommodations one week prior to the meeting. This will give us time to get in touch with the local union representatives and help in the accommodation process. 
Employee Benefit Guide (EBG)

There have been changes to the Employee Benefit Guide that became effective on March 15, 2006. One of the changes in the EBG does not reflect the contractual language that when a member is on a Sick or ID Leave of Absence they are not required to pay for prefunding. I have attached the letter from Jim Weel explaining the discrepancy.  Employee Services will be sending those employees that paid prefunding during their Sick or ID Leave of Absence explaining the problem.  

     Call-A-Nurse Update

AA Medical is working on changing the criteria for return to work from an injury. Currently if you have had five injuries in 5 years or three injuries to the same body part, you have to be cleared by AA Medical prior to returning to work. The proposed changes would be if you are off work for more then 200 consecutive days or more than 300 days in a two-year period, then you would have to clear through AA Medical. 
Leave of Absence Information

When going on an unpaid Leave Of Absence you are required to pay for your benefits by sending in your payment to American Airlines. It is your decision to determine which benefits you would like to pay, but it is very important to understand that if you do not pay for certain benefits during a LOA you may be unable to get some coverages back when returning to work. Supplement Medical is one option that if you do not pay for during your LOA you will not be able to re-enroll until you get married. 
In Attendance:  Mark Johnson, Paul Mazzara, Greg Mackey, Bill Cassidy,  Vincent Spero,  David Levine, Mark Cook, Donita Doubet, Gene Paul, Tracy Nelson, Mike Russo, Kathy McKeon











