| AI\/IR S Emplejy £e ASSlstaﬂce Program |

| _A Joint Umon/ManaUement Program
- Getting Hel:t:a fo;r Dmo and Aicohoi onbiemb

AMR behex es addicaﬁ{m is a medzcal problem
whzch can be succesfully treated.

-~ If the employee asks for help before being
tapped for a drug or alcohol test, their job will not be
jeopardized, and the supervisor will not order a
o reasonable suspicion test after the employee asks for

| help | |
- Ifthe employee tests posztlve for druas they will
be terminated. If positive for alcohol, they will
- undergo DOT mandated assessment. In both cases
- EAP will help them get treatment, and Wﬂl help them
get back to work.

- EAP will select the most app*oprlatx, treatment
for any employee or family member who needs help.
All alcohol or drug treatment at American Airlines
must be pre- approved by the EAP.

Treatment works!! 75% of employees treated for
alcohol or drug problems do not drink or use drugs
during follow-up(EAP follow-up lasts at least 1 year)

Contact AA EAP at 1-800-555-8810 opt4
TWU EAP Coordinators . |

John Monroe 516-971-0278 A/C MX LGA

Daniny Wiison 631-334-0933 A/C MX IFK

Sean Tobin 781-866-9270 FAC MX BOS
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