                              TWU/AA Annual Benefits Meeting 8.26-8.27.09
   Hey guys…spent the last 2 days participating in the annual AA/TWU Benefits conference. This is a brief overview, and I’ll be putting booklets together of all the PowerPoint presentations that we had. If there are any questions, please contact Harry Charalambous, Local 562 or Vinny Morales Local 501.
   The first item we dealt with was the LTD policy and changeover .For years it was controlled by Cigna and is now being administered by the Hartford insurance group. This may explain the drop in cost you may have noticed between the end of July and the beginning of August. The policy is similar to the one we have now, but at this point is actually cheaper. Some benefits to the change will be more of a computer based setup (medical info, access to info needed by dr’s and such) and the interactive site that The Hartford has set up is called Employer View and seems to be a pretty good tool.
    Next on the agenda was a brief overview of our FMLA policy. While it stays within government regs, the company seems to be taking advantage of it in the ID(Injury on Duty) phase of our lives. This was a heated discussion, and all in, the company essentially said, that they will continue charging FMLA while out on injury. It’s a government loophole, and they use it to control lost time. The other issue that came up from this conversation was the Return to Work policy in place. Apparently, our local isn’t the only one getting our Brothers and Sisters back to work after injury or sickness. The company is trying to streamline this, and according to their stats, it only takes between one and two business days to return. We differed on that as well, saying it takes up to 2 weeks to get someone back in the door. According to the company, we need to know what’s required of us, and should begin the process as soon as possible. I explained (as many others did), there is no info given out by the company in these cases, and that they need to educate local management prior to expecting most employees to know the policy.
   We then had AA medical come in and give us a briefing on the H1N1 virus (swine flu). At present, the company is trying to get the vaccine and doesn’t know when they’ll have it. They also stated that they don’t know whether it’ll be free or not. The other issue to know about is that this vaccine and the one for the standard flu ARE NOT the same and one vaccine will not prevent the other type of flu.

   The next presentation was done by a life insurance group. The new company US Life       took over for Cigna because they were going to triple our rates this coming year. The rate schedule they showed us is guaranteed for 3 years and is actually very good. I have all the charts and will be putting together loose leafs on all the presentations as soon as they are e-mailed to us.
   Day 2 started with workman’s comp issues and their coordinators. Again, a lot of info, and will be presented in PowerPoint format. 
   The next item on deck was Wellness/Health Matters. A big presentation, that brought about many privacy issues. According to the company, this site is separate from AA and can be accessed either through Jetnet or its own website www.activehealthphr.net  . There were strong feelings in the room at that time, and again, while it may cross the line, their might be something in it for the members to go look at. Let them make their own decision.

   This brings us to the heart of the meeting. The benefits cost change for the upcoming 2010 year. Well, in a nut shell, our rates will be going up 19.8%....yes that’s almost 20%. I think most people in the room were stunned….overall, our dental did not go up, but somehow the company created this 20% number(again, the charts will soon follow) out of an 8.8% increase. The assumption is that the company picks up the first five and we pick up the rest, which is 3.8%.....well, I’m still confused , as most were in the room on their math, but Tricia Herschell(benefits coordinator) said she would send out the formulas. 
   Sorry for the long winded update, but it was hard to summarize 2 days into a page and a half.

              Fraternally, Harry Charalambous, Executive Board, Local 562

